Senior Manager, Individual & Corporate Giving
Posi on Announcement

Washington Trails Associa on
Salary Range: $70,000-80,000, depending on experience
Priority Applica on Date: May 17th, 2021

Inspiring Hikers to Create Trails for Everyone, Forever
Washington Trails Associa on (WTA) is the na on’s largest state-based hiking and trail maintenance
organiza on, with 25,000 members and an online community of more than 100,000. Powered by hikers for
more than 50 years, WTA works to ensure Washington's trails stand the test of me, connec ng people to the
outdoors—from everyday adventures to backcountry explora ons. WTA's strength is in its community and
future success depends on fostering an inclusive organiza on and hiking community, where everyone feels
welcome and represented.
2020 highlighted two things for us. Trails are vital to our wellbeing. And WTA’s community showed up in a big
way to support us. Through ini a ves like the crea on of the Recreate Responsibly Coali on, we provided
access to trails and the outdoors when it was needed more than ever. This work won’t stop, and now is an
exci ng me to join a growing organiza on working toward our vision of trails for everyone, forever. For more
informa on about WTA’s work, please visit our website by clicking this link.

An Opportunity to Power Our Work
WTA seeks an experienced fundraising and nonproﬁt marke ng professional to oversee our individual giving
and corporate partnership programs. The Senior Manager of Individual and Corporate Giving is responsible for
the growth and stewardship of giving by individuals under $5,000, including developing marke ng strategies
and segmented mul -channel campaigns to maximize unrestricted dona ons from WTA’s general membership
(up to $499) and Fireside Circle ($500-$4,999). The posi on also oversees WTA’s corporate sponsorships and
workplace giving strategies.
The ideal candidate is tech-savvy, strategic, and passionate about WTA’s mission, with a proven track-record of
persuasive marke ng, campaign management and partnership development. This is also an exci ng
opportunity to serve as a strategic thought partner with the Development Director and Chief Execu ve Oﬃcer
to grow WTA’s opera ng budget from $6 million in 2021 to $8 million annually over the next 5 years. The
posi on will start remotely due to COVID-19 and will transi on to the Sea le headquarters when it is safe to
return in person. This is a full- me, exempt posi on that reports to the Development Director.

Primary Responsibili es
Donor Communica ons, Marke ng Campaigns and Appeals
●
●

Oversee and implement cul va on, solicita on, stewardship, upgrades and reten on of individual
members and donors up to the $4,999 level (approximately 25,000 donors)
Support development of donor-centric communica ons strategies across WTA’s channels including
website, e-mail, social media and print channels
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●
●

Oversee segmented, mul -channel marke ng campaigns and appeals with budgets, objec ves,
melines and assessment components
Partner with communica ons team to set key messaging themes for direct mail and digital appeals,
stewardship materials, e-newsle er and other donor communica ons

Fireside (Mid-Level) Program
● Build strategy for growth and reten on of WTA’s Fireside Circle, individuals who give between $500 and
$4,999 annually (approximately 1,000 donors)
● Deepen stewardship program for Fireside Circle members, including tailored communica ons and
apprecia on events
● Support the Major Gi s Oﬃcer in iden fying Major Gi s ($5,000+) prospects
Corporate Giving
● Develop and oversee strategy for growing WTA’s corporate giving program, including event and
program sponsorships, co-marke ng/branding and employee engagement
● Assist the Development Director, CEO, board members and other staﬀ in cul va on and solicita on of
corporate partners, which includes developing board por olios, strategy and proposals
● Oversee workplace giving and corporate matching program
Management
● Hire and supervise the Individual & Corporate Giving Coordinator
● Develop and monitor annual and corporate giving budget and projec ons in collabora on with Donor
Services Manager

Qualiﬁca ons
You would be a good ﬁt for this posi on if you have the following skills or experiences:
● Passion about our vision and mission with a commitment to building an equitable organiza on and
outdoor community
● Proven track record of developing and execu ng mul -channel marke ng campaigns (direct mail,
e-mail, web, social media) in a nonproﬁt se ng
● Demonstrated ability to develop donor segmenta on strategies (Salesforce experience a plus)
● Prior experience crea ng strategies to cul vate a robust and diverse donor base
● Good supervisory skills, including managing staﬀ to high performance and encouraging individual and
team professional development
● Strong persuasive communica on and marke ng skills, par cularly in wri en materials
● High ethical standards and ability to maintain conﬁden al donor informa on
● Demonstrated ability to work with people of diverse races, ages, genders, abili es
● Skilled project manager who can switch between mul ple projects and tasks while managing mul ple
deadlines
● Ability to work with mul ple stakeholders at all organiza onal levels, internally and externally
● Highly adept at fostering collabora on within and outside of their team
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Compensa on
The salary range for this posi on is $70,000 - $80,000 annually depending on experience with a generous
beneﬁts package that includes medical, dental, vision and long-term disability insurance; re rement; transit
pass; and holiday, vaca on and sick leave.

WTA’s Commitment to Diversity, Equity & Inclusion
WTA’s development team is commi ed to pursuing funding from individuals and ins tu ons that enable the
pursuit of diversity and inclusion in the hiking community, equity of access to Washington’s trail system and
consistent reﬂec on within our organiza on. People of color and others with underrepresented iden es
(including but not limited to: gender iden ty, class, socioeconomic status, sexual orienta on, age, ability and
background) are strongly encouraged to apply.
Washington Trails Associa on is an Equal Opportunity Employer and does not discriminate on the basis of age,
ancestry, color, creed, gender iden ty, marital status, military status, na onal origin, parental status, poli cal
ideology, race, religion, sex, sexual orienta on, the presence of any sensory, mental or physical disability, or any
other characteris c protected by law.

To Apply
Please email a resume and a brief cover le er describing how your experience and qualiﬁca ons translate to
the requirements to jobs@wta.org. Please reference the job tle “Senior Manager, Individual & Corporate
Giving'' in the subject line. Priority given to completed applica ons received by May 17th, 2021.

